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Schedule

Here's what's scheduled for the event.

© Viewing in Greenwich Time Adjust

" > OL x NEXUS Talent Breakfast 4/25/23 |
800 AM-11:00 AM GMT ‘

" > VIP Dinner 4/25/23
6:00 PM-9:00 PM GMT ‘

[ > OutNEXT Session 4/26/23 ‘
300 PM-7.00 PM GMT J

" > CEO Dinner 4/26/23
6:00 PM-g:00 PM GMT |

| > OutWOMEN- Breakfast a/27/23 ‘
.00 AM-1100 AM GMT

" >ESG Dinner a/27/23
6:30 PM-g:30 PM GMT ‘
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EUROPE SUMMIT 2023

SAVE THE DATE

Todd Sears, Founder & CEO of Out Leadership, invites you to join our
Summit is an

11th Annual Out Leadership Europe Summit
and only global LGBTQ+ busine: tion, the Europe

ers ol LGBTQ: ality worldwi
our latest LGBTQ+* board diversity research and its groundbreaking

S VGH top\C including trans rights, OutWOMEN?+ in the workpl:

LGBTQ* inclusion into ESG strategies. We'll
sm in our accelerator program OUtNEXT, and we'll be sharing our
iness, and equality.

and
emerging LGBTQ+
10-Year Ambition Statement focusing on business, talent anc
It's going to be our most exciting Europe Summit ever
so be sure to mark your calendars!
Events Include:
NEXUS Breakfast 25 April
VIP Reception 25 April
OUtNEXT 26 April
CEO Dinner 26 April
OutWOMEN- Breakfast 27 April
MO Lunch 27 April
ESG Dinner 27 April
For more details, please contact events@outleadership.com
HOSTED BY
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EUROPE SUMMIT

Todd Sears, Founder & CEO of Out Leadership, invites you to join our
1th Annual Out Leadership Europe Summi

e e
d

including trans rights, Ou!WOMEN‘ m th=
jes. \

d LG TG inclusion into ESG strategi
g on business, talent and equality.

Statement focu:
It's going to be our most exciting Europe Summit ever
so be sure to mark your calendars!
Events Include:
NEXUS Breakfast 25 April
VIP Reception 25 April
OUENEXT 26 April
CEO Dinner 26 April
OUtWOMEN- Breakfast 27 April
MO Lunch 27 April
ESG Dinner 27 April

REGISTER

HOSTED BY

ReedSmith D @

GLOBAL SPONSORS

AXpHssc | ROPESEGRAY
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VIP DINNER, TUESDAY, 25TH APRIL 2023, 6pm
Out Leadership, HSBC, and Hogan Lovells invite you to
join an #OutLeader Duet discussion with transgender
parents and trailblazers Jake & Hannah Graf.
As part of out Leadership's Europe Summit 2023, Todd Sears
will be in conversation with two engaging and visible leaders
of the trans community in the UK. This is must-see event!

Searcys at The Gherkin, 30 St Mary Axe
London EC3A 8BF, UK

I

"OUTLEADER DUET
s

WITH JAKE & HANNAH GRAF
]
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" ESGDINNER

Out Leadership and Reed Smith cordially invite you to attend the
London ESG Dinner as a part of the 13th Annual Out Leadership

Europe Summit, an invitation-only event for ESG leaders, LGBTQ+
executives, and allies.

ra
pportunity

20 Primrose St,
London EC2A 2RS, United Kingdom

6:30 PM | Cocktails
7:30 PM | Dinner

HOSTED BY

ReedSmith

[
EUROPE SUMMIT 2023

"OUENEXT

The world has changed.

Young OUTLEADERS matter now more than ever.

Todd Sears, Founder and CEO, Out Leadership invites you to
OutNEXT as a part of Out Leadership's 13th Annual Europe
Summit in London.

2:45 PM for 3:00 PM start

HOSTED BY

7177
i

EUROPE SUMMIT 2023

“NEXUS BREAKFAST

Todd Sears, Founder and CEO, Out Leadership, and Daniel Ricard,
Founder & CEO, NEXUS, i

wite you to the Out Leadership Talent Breakfast
in collaboration for the first time with Nexus, hosted by Reed Smith.
NEXUS has brought over 200 LGBTQ* nety her since 2018 Join us
for a networking breakfast for LGBTQ* o {
anging talent la pe for LGBTQ* professionals and Out
research on the climate ft

quality in Eurof

ther w

Reed Smith
Broadgate Tower
20 Primrose St

S, United Kingdom

7:45 AM for 8:00 AM Start
REGISTER

HOSTED BY

ReedSmith | @NEXee
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CEO DINNER

WEDNESDAY, 26TH APRIL 2023

Founder & CEO, Out Leadership, and Emanuele
Vignoli, CEO, HSBC Luxembourg, invite you to a private salon

quare
London E14 5HQ, United Kingdom
5:45 PM for 6:00 PM start

HOSTED B!

4XpHsec

OUTLEADERSHIP
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OutWOMEN+ BREAKFAST

THURSDAY, 27TH APRIL 2023
Jane Barry-Moran, Managing Director of Programs & Research
and Co-Chair of OutWOMEN+ and Kenya Simon, Director of

Membership Experience and Co-Chair of OutWOMEN+

cordially invite you the OutWOMEN- Breakfast hosted by
Hogan Lovells.

:n 500 LBTQ+ women le:
Atlantic House
Holborn \

London EC1A 2FG, United Kingdom

HOSTEDSY  |Hogan:
Lovells
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TODD SEARS,
x Founder & CEO,
Out Leadership

usec o ROPESRGRAY (& GreenbergTrauri
& ReedSmith Gexus
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Colin Bell
Chief Executive Officer,
HSBC Bank plc

and HSBC Europe

X Hsee

Founding sponsor and investor
n Out Leadership since 2010

OUTLEADERSHIP 3
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‘ ‘ Ilearned thati can bring alotb
being an authentic ally and sponsor.
For anyone who becomes an ally, it’s
much easier to think about other areas

where our prejudices and bias impede
us, be they gender, religion, race, mental
health, generational shift, and the
interesectionality of a lot of these issues.”

Summit Overview

NEXUS Breakfast ReedSmith
Tuesday, 25th April, 8am

NEXUS
E&;‘ Reed Smith G = 4

Cordoneconzes

820am | Wolcome Romarks

8:30 am - 10am | “Noxt-L Leadk
e Cante forSynchy ship

10am - 1020am | Tho LGBTQ- commurity and alcohol
Dr. David MeLaughian, Cher Moo O

1020am - 31am| Closing Remarks

Jane Barry- osasich, Out Losdrship
Dan Ricard m ;.m T oo snico ook NS
Bt spbey o

Practice Director BandezLfe

VIP Dinner

Tuesday, 25th April 2023, 6pm m HSBC
Hosts: HSBC & Hogan Lovells

Searcy= st The Gherdn Hogn
SoStary Lovells

London ECaA B0

6pm| Cocktail

7:10pm | Welcome Remarks

KPL oo
ol ioad of Fnancil nstluons. Insurance and investmant Seclor, Hogan Lovels

7:30pm | OUTLEADER DUET conversation with Hannah and Jako Graf
e Graf, Dvector. write.actor, el ransgender righs activst

Moderator: Todd Sears. Founder & CEO, Out Leadershp.

8pu| Closing remarks
Todd Sears, Founder & CEO, Out Loacirship

9pm | Event concludes

OUTLEADERSHIP
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OutNEXT
Wednesday, 26th April, 3pm

Host: Blackstone
40 Berkaley Scuare, Lonon Wl 5AL

3pm | Welcome Remarks
dSear.fcuncor & CEO O Loacr
N Wt o oy D, vty backsone

3:30pm - 4pm | “Unpacking Identity” with Jane Barry-Moran
Jane Barry-Moran, Managmg DicElor Programs & Reseaich, Out Lesdeehs

4pm - 5pm | Panel Discussion
Bruna Gl Mansger Chane Sale. act Outgin Globol o Cha: Linkecin
CharlnSeslo Contan {52 Zohocer

Medortar Todd Sour Founior & 020,08 comdoni

spm| Closing Romarks
& Rosoarch,Out Laadershp
Undercrad

5pm - 7pm | Networking Reception

CEO Dinner
Wednesday, 26th April, 6pm

Host: HSBC

LondonEcanzes
6pm| Cocktail

6:30pm | Welcome Remarks

Todd Sears Founde & CE0. Oul Laadrship
Emanuele Vignol CE0 HSEC Luremoourd
7pm| Dinner

8:45pm | Closing Remarks

opm | Event Concludes

Blackstone

X Hsec

U LEADERSHP EVROPE SUMMIT Aol 2023
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“ At HSBC our peoy

many cultures, communities
and continent:
of our busin

benefits of a diverse workforce
and inclusive culture.”

#OUTLEADER

LGBTQ!

visibility has greatly increased,
but we still have a long way to go. I feel a

lity to use the platform I have
been given to be a force for good and
support those who will one day be our
future LGBTQ leaders.”

Aloxander Walsh
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‘ © After 1 tran tioned, ‘ ¢ I'wish I had been told
I could walk down that it’s not all about
the street and fe you. Remember
comfortable in my that your frien

own skin and live in your family, your
areal, authentic and colleagues are all
genuine way as the

transitioning with
you t00.”

Hannah Graf MBE

OutWOMEN-+ Breakfast
Wednesday, 26th April, 3pm Hogan

Host: Hogan Lovells
Aot o
Folbor viaduct London ECIA 276

8:30am | Arrival

9am| Welcome Remarks

Managing Dicctor Prograns & Resastch Out Leadorship
o Hogan Lovels

9:10m - 10am | Panel Discussion

9:55am | Closing Remarks

Kenya Simon, Drector Merber Experience, Out Loadershio

10am | Event Concludes

Diversity & Marketing Lunch
Thursday, 27th April, 12ncon *%

Host: Unilever
300 Victora Embankment, London ECAY 0DY

1215pm | Welcome Remarks

Todd Sears. Foundar & CEO, 0ut Laadership

Al Owens, Vica Presefon,Globa Hoad of Dota & Anlytis,Uniever
1215pm| Lunch

145pm | Closing Remarks

2pm| Event Concludes

OUTLEADERSHI
V

ESG Dinner ReedSmith

Thursday, 27th April, 6:30pm
Host Reed Smith

Broadgate Tover. 20 Primrose St London EC2A 285
6:30pm | Cocktall

6:40pm | Welcome Remarks

Marco Martinot,CrefFnancil & Growth Oficer, Out Leoder
Kan Janssen, Former Chit Data Offcer JPMorgan

7:30pm| Dinner
9:15pm | Closing Remarks
Jane Bamy-Moran, Manging Difctor. Frograms & Resoarch, Ot Leadership

Ken Janscen Formor Chio* Dot Offcer JPMogan

9:30pm | Event Concludes

Out Leadership
Major Upcoming Events
Member Council meeting | May 4th

Us Summit| May 1th-s6th

Sate Climate Indox Launch e 1st
Juneteenth event | June 19th

Pride Reception | June 28th

‘Member Council meeting | September 7th
Rotum on Equally™ Summit | Septermber
OUtNEXT Global Summit | September 27th-28th
Australia Summit | October

Asia Summit, Hong Kong & Tokyo | Novembor

OUTLEADERSHI
v

“ I hope that I will meet
others like myself playing

ahigh lev

Speaker Bios
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Speaker Bios

QUTLEADERSHIP

Out Leadership About
Member Investors Out Leadcrship
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Out Leadership

Out Leadership
Non-Profit Partne

Out Leadership Team

Global Advisory Board i
;
‘Out Leadership is proud to convene and partner with 72 ‘i v
s S e el oo DU e
o it i pids e i

Lloyd Blankfein'
e sironar
idman S

Beth Brooke-Marciniak
lobal Vice Char Public

Lord John Browne'
ecutive Chaitman

Chouk Nang (Holdings) Lid Dr. Allan Zoman

Brian L. Duffy
EO, Groonberg Traurig LLF

Jim Fitterting

Emeritus

Richard Jeanneret
ericas Vice Chai East Region

Ken Mehiman
Global Head of

Public

Noel Guinn
bost auinn

KenjiYoshino'

of Law Chief Jus
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VIP DINNER

HOSTED BY HSBC and HOGAN LOVELLS
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Holding Slide

#outleadership
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#returnonequality I

WELCOME TO
OUT LEADERSHIP EUROPE SUMMIT 2023

VIP DINNER

HOSTED BY GLOBAL SPONSORS
4 Hsee Hogan 4P HsBe ‘ ROPES & GRAY GreenbergTraurig

Gobo

OUTLEADERSHIP

Table Cards

OUTLEADERSHIP\
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EUROPE SUMMIT

London
25-27 April, 2023

Scan here for today's agenda and Out
Leadership's research and materials
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NEXUS BREAKFAST

HOSTED BY NEXUS and REED SMITH
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NEXUS
BREAKFAST

HOSTED BY

ReedSmlth
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FEUROPE SUMMIT

London
25-27 April, 2023

Scan here for today's agenda and Out
Leadership's research and materials




Slides

#outleadership
#returnonequality
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WELCOME TO

ERSHIP EUROPE SUMMIT 2023

NEXUS BREAKFAST

ReedSmith

HOSTED BY

8:00 - 8:20am:
8:20 - 8:30am:

8:30 am:

8:35 - 9:20am:
9:20 am:

9:30 - 10:00am:

10:00 - 10:20am:

10:20am:

10:25am:

Networking Breakfast

Welcome from NEXUS, Out Leadership and Reed Smith

Todd Sears, Founder & CEO, Out Leadership

Tamara Box, Managing partner, Europe & Middle East, Reed Smith

Dan Ricard, Operations Leader, Chief of Staff, PwC, and Founder and Co-Chair, NEXUS

Quarterly News Digest

Geffrye Parsons, Founder & CEO, The Inclusion Imperative

Next-Level Changemaker Masterclass for Employee Network Leaders
Justine Lutterodt and Elias Westerdahl, The Centre for Synchronous Leadership

Break

Next-Level Changemaker Masterclass for Employee Network Leaders
The LGBTQ+ Community and Alcohol

Elias Westerdahl and Dr David McLaughlan, Chief Medical Officer and Co- Founder | Curb
Closing remarks

Jane Barry-Moran, Managing Director, Programs & Research, Out Leadership

Dan Ricard, Operations Leader, Chief of Staff, PwC, and Founder and Co-Chair, NEXUS

Ethan Spibey, Founder & Director, FreedomToDonate
Alicia Millar, Director, Learning & Development, EMEA, Reed Smith, Practice Director, Brands2Life

Nexus Survey Launch
Dan Ricard, Operations Leader, Chief of Staff, PwC, and Founder and Co-Chair, NEXUS

ReedSmith

OUTLEADERSHIP\
4

« ERGs: optimising uptake, gt and impact

Making the world a more inclusice place,
one organisation at a time

Services offered by
The Inclusion Imperative:
= speaking engagements

+ content generation

= consulingidiagnostics on policies
processes, systems and culture

 training/workshops - on a bespoke,
targeted-audience basis

= leadership coaching - mainly for
executives and targeted
linefpeople managers

+ mentoring - mainly for future leaders

% strategic guidance on maters like:

« submissions for awards/benchmarks

+ intenal stakeholder engagement

As Managing Director, and Chair of its LGBTQ+ network for 8+ years,
took former employer, Macquarie Group, to #1 in the current Stonewall rankings

Included in the current version of The Guardian’s Pride Power List
of the 100 most influential LGBTQ+ people in the UK

B 2022

| AWARDS |

outsondng YOROO!

LGBT+
Role Model
Lists

Twice (2018 and 2022) named as a shortlist nominee for the
‘Corporate/Business Role Model’ award at the PinkNews Awards

Three times (in 2018, 2019 and 2021) ranked in OUTstanding’s annual list
of the “Top 100 LGBTQ+ Executives’ globally
(sponsored by the Financial Times/Yahoo Finance)

GE

4
AWARDS

Won the award of ‘LGBT+ Inspirational Leader’ of the Year
at the British LGBT Awards in 2019

L/

i

More discrimination

Poorer mental health

Greater use of alcohol

—— CURB




Event Photography

NEXT-
CHANGEMAKER MAST ERCLASS
FOR EMPLOYEE NETWORK LEADERS

USTINE LUTTERODT (She/he) & ELIAS WESTERDAHL
"IHE CENTRE FOR SYNCHRONOUS LEADERSH




OutNEXT

HOSTED BY BLACKROCK
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OutNEXT

DEVELOPING THE NEXT GENERATION
OF LGBTQ+ LEADERS

FEUROPE SUMMIT

London
25-27 April, 2023

Scan here for today's agenda and Out
Leadership's research and materials

HOSTED BY

GLOBAL SPONSORS

HOSTED BY GLOBAL SPONSORS

1| U [@uoee | B Cpwesc| pisten

ReedSmith

XD nssc RPESRGRAY




Event Photography




CEO DINNER

HOSTED BY HSBC
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Screens 55" Landscape
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CEO DINNER

WEDNESDAY, APRIL 26TH

4 Hsec
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Menus

OUT LEADERSHIP EUROPE SUMMIT 2023

OUTLEADERSHIP\

CEO DINNER

WEDNESDAY, APRIL 26TH

MENU
o0

Bread
Warm Rosemary & Sea Salt Focaccia

Starter
Spiced Roasted Duck, Orange, Radish &
Chicory Salad

Main
Pan Roasted Stone Bass, Casserole of
\¥/hite Beans, Native Lobster & Sea Herbs

Dessert

Gianduja Hazelnut & Dark Chocolate Tart,
Dulce De Leche Ice Cream

CcCoD

4D Hsec

Table Cards

OUTLEADERSHIP‘

EUROPE SUMMIT

London
25-27 April, 2023

Scan here for today's agenda and Out
Leadership's research and materials
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TODD SEARS

HOSTED BY 4!} HSBC
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EUROPE SUMMIT 2023

CEO DINNER

CEO BIOGRAPHIES

Todd Sears
Founder & CEO, Out Leadership

ot ot e ol forva ac ety s 00 o e
word's most powerul < m

o
Leadership convenes thee lalblazng accelsralors: OUNEXT,the frt global
atershi ciecelopment program for the nert qensraton of LGATO: (cers.
OUIGUORUM which secks to advance the conversation around LGETG

There,

hea
LGarc
from LGBTO" couples and nonproft organizafions. Subsequently, xpanding

ey
Fund of the US Department o Sate Lambcl L egal Defence & Education
Fund.

Counciof the Stonewall National Archives & Museum Additonaly,he s

LGBIG/HV causes overthe decade he led .

ngrally from Tarboro, North Carolina. Ho currenty e in New York Gy

7

Colin Bel
CEO, HSBC Bank ple & HSBC Europe

ol Bt i e Oficor SO Bark e S Eure
omod SEC n Jly 2016 o ws 0ppoRLod a Group Moneging DYGCct

N 201 1o hod 1 o of Crog it Compllnce O i cruary

M Ball prviousy worked aL UBS where he vias Head of Compliance and

tisk and inancielcrime. folowing 16 years n the Bitsh Ay

During his i the Ary. M Belheld ariey of command and sta
appoirtments including operaionalurs o aq and Nothern ieand. tmo.
Inhe Minstry of Dofonco.a RATO appoinimont and complotion of
Achancod Command md Staf Courze

2011 In Janary 2004

OperationalRisk Control for UBS

Michael Ensser
Chair, Egon Zehnder

Michaal Enc

basod i Zurich s tho Chair o Egon Zohndor howas.
proviously Managing Parnar o the German and tho Swis arganizations
Vichol ocieslawing lochnologyan medi compenis Inedion o
i or e

wm;. aralyzing the patontalof organiations. and sading
lovelopmant ofors

Before foning Egon Zehnder. Michaci wos o the Treuhandansist. the

reunication. where he allained the post of chief of sta. He launched is
Zetungs Verlg.

aroup.

Michoal studied poliical sconce and L the Uriversity o Munich before
g 37D ol sclonce o o Unversty o Koy Ot
Sk h's psotl il ol and i o i book
calocor o an ertisiastic somcer

\ N
Fiona Gallagher
Head of Wells Fargo Bank International UC

management and goverance of Wls Favgos European Bank inclicing s

5-year Dotsche Bank veleran, Galagher most recently ias managing
mmm S T R et
S e e

frtherdvelop Deuticho Barks ish busingss Previousy.she held s number
UK. such

iectorand alobat hoad of Relalorship Management. Coptal Markots, and

Prorto Deutscho Bark, Gallagher worked i New York USA for Barclays
Capitaland Ml Lynch.

in Business Studes from Urniorsity Collego Dubln

Gl s beon ramect s o0 o th 00 Mot el Vermenin
Finance 20
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Hannan Laws Sharon Lewis Alex Walsh George R
Country Manager, American Express UK Global Head of the Financial Institutions, Insurance & Senior Managing Director, Blackstone. e o B @z
Investments sectors, Hogan Lovells
s the head ofCush
A siness for Amorican Exprecen the UK She s chaiof the board o Shonian e n e st st oottt whote o focisesoniri Consumer Mo and Loeuro seclors i
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Our story Developing Telent Driving Equaity News Events

Driving Equality / April 27.2023

Out Leadership launches first-ever
LGBTQ+ inclusive UK Board Diversity
Guidelines.

Back in 2014, only 2 companies in the Fortune 500 included LGBTQ+ people in their definition of diversity, not

because they were anti-gay. but for one simple reason: No one had thought to update the policies since they
were written. So Out Leadership took up the challenge
the first-ever LGBTG Inclusive Board Diversity Guidelines for the Uni

olicy in ten minutes

Since then, hundreds of companies have changed their policies.

he momentum ultimately led to Out

rship help

~
ounsavssary

entire Nasdaq with its board div

ssity requirement in 2021 — they

ouf

ship's data. research

board mapping in

OutQUORLM s

LGBTQ+ Board their SEC filing. Th

oposal was fully approved in December

2021 and now req
Diversity Guidelines have
) LGBTG-inclusi

And now wefe going to bring LGBTQ- board diversity to the UK.
Because by our count. only 29 FTSE 350 companies include
LGBTG identity in their board diversity guidelines. Thats only.
83% of companles I the FTSE 350. Which means 321 companies
are missing out.

OULQUORUM Sponsors

’m EgonZehnder .nmg-m

UK Board Diversity Guidelines Sponsor

DLA PIPER

Out Leadership Global Sponsors
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Please Share our message using the social assets below:

Sample Social Copy

Assets:
The fiest cver LGBTQ Just 83% of companies LGBIQ: inclusion for
Baard Diversiy Guidclines i the FISE 350 have every single British
for the United Kingdom. LGBIQ inclusive board company.

diversity policies
o8 8 =5

Download Here
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chang the face of the boardrooms across the UK as well.

Diversity on corporate boards is good for business and
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FAQS

Will board members be uncomfortable if asked to provide their

demographic data?
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The first-ever LGBTQ+

Board Diversity Guidelines

for the United Kingdom.
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ingle British
company.
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Just 8.3% of companies
in the FTSE 350 have
LGBTQ+ inclusive board
diversity policies.

N
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Sample Copy
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OutQUORUM Board Diversity Guidelines Language
Vi
QOut Leadership is launching the first-ever LGBTQ+ Board Diversity Guidelines for the United Kingdom.
The adoption of LGBTQ+ Board Diversity Guidelines has proven results. In the United States, Out
Leadership’s data showed a correlation between the rising adoption of board diversity policies and
the increased placement of LGBTQ+ corporate directors. It's time for British companies to do the
same.
The Board Diversity Guidelines are an out-of-box solution. All your company has to do is adopt them.
Learn more at outleadership.com/developing-talent/outquorum/
#OUtQUORUM #UKBoardDiversity #BoardDiversityGuidelines
\Z4
Out Leadership is making LGBTQ+ inclusion in the boardroom easier than ever for British companies.
Their brand new LGBTQ+ Board Diversity Guidelines for the United Kingdom are a turnkey solution to
advance LGBTQ+ equality today. All your company has to do is adopt the guidelines.
Learn more at outleadership.com/developing-talent/outquorum/
#OUtQUORUM #UKBoardDiversity #BoardDiversityGuidelines
V3

Just 8.3% of companies in the FTSE 350 have LGBTQ+ inclusive board diversity policies. It's time for
that to change.

I'm proud to join Out Leadership in calling for LGBTQ+ inclusive corporate boards for every company
onthe FTSE 350 by this time next year. With the United Kingdom as a global leader in LGBTQ+ rights,
British companies must also lead the way for LGBTQ+ Board Diversity.

Out Leaderships first-ever LGBTQ+ Board Diversity Guidelines for the United Kingdom are the
blueprint.

Learn more at outleadership.com/developing-talent/outquorum/

#OUtQUORUM #UKBoardDiversity #BoardDiversityGuidelines
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Senior Vice President (SVP) Model Risk
Management and Head of Diversity a...
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Is it normal to be proud of your employer? Well it
happened to me this week. Colin Bell hosted a dinner to
celebrate the milestones for LGBT+ rights and create
awareness.

In his opening speech Todd Sears mentioned the
unwavering support from #HSBC for #0utLeadership
and thanked our CEO Noel Quinn and CEO Europe Colin
Bell. Collin reprocitated with a warm welcome address
followed by the hart-warming story of Hannah and Jake.

Special thanks to all the HSBC colleagues who support
equal rights regardless preferences or who you are.
Some of them were there: Terecina Kwong, Olfert de
Wit, Niccolo Polli, tukasz Kupiec (he/him), Emanuele
Vignoli, Andreas Kyriakos, etc.
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Alex Owens - 2nd

VP, Global Head of People Data
Centres (PDC's) & Exec Sponsor of U...
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| would like to say a massive thank you to Todd Sears
and his team at Out Leadership for a hugely humbling
and inspiring dinner last

night. Hearing Jake and Hannah Graf's story, came with
a mix of emotions, heart-warming to see them happy
together with three kids, but also a stark reminder of the
adversity they have faced not only in the past, but may
still in the future. While events like this reaffirm we have
so much more to do, they also inspire and energise me
to go faster and harder to drive change to ensure
everyone has the same human rights. Free from
judgement and persecution just because of who they
are. If you are interested in seeing their video, you can
find it here https://Inkd.in/g8zFdxaV. Finally, thanks to
my two buddies for the evening Tracy Walker Julian
Gomez #outleardship #unilever #pride
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Elias Westerdahl FRSA - 2nd + Follow
Leadership Consultant &

¥  Executive Coach
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Last Tuesday, we had the privilege of running a Next-
Level Changemaker Masterclass for Nexus.

This session was extra special since it was also the
kickoff event for Out Leadership's 2023 Europe
Summit: https://Inkd.in/e-5ZVQ5B

First of all - big shout out to the leadership team at
Nexus - Alicia Millar, Daniel Ricard and Ethan Spibey -
for packing the room and pulling together another
great event! We've had the privilege of attending since
the very first TNON (as it was previously known), and it
is amazing to witness the sense of community and
positive momentum that it has generated.

We were pleased to hear that Nexus will be collaborating
with Out Leadership as they enter a new phase of their
growth. It was great to meet you Todd Sears, Megan
Stretton, Jane Barry-Moran and Michael Juranek!

Thank you also Reed Smith for providing such a
beautiful space, and to Tamara Box for being an
outstanding host.

To kick things off, Geffrye Parsons walked us through a
summary of headlines directly affecting the LGBTQ+
community, including a number of alarming policy
developments occurring in different regions of the
world.

Justine Lutterodt then took us through a thought-
provoking exercise which helped us to reflect on the
different aspects of our identity, how we prioritise th
and the impact of this on our ability to influence
systemic change.

Following this, Justine shared relevant findings from two
insightful studies on 'Mindful Exclusion'. Both studies
examine the impact of existing in a bubble - with the
first study focussing on organisational belonging and
second one focussing on governance. The belonging
study (which has not yet been fully published)
investigated what it takes for an employee

network leader to be an effective agent of change, and
explored the positive role that bubbles can play in this
context. The governance study showed the tangible
benefits of boards and executive teams going beyond
their bubbles. The latter study can be freely downloaded
on the The Chartered Governance Institute UK &
Ireland's website: https://Inkd.in/dFNG7aYR

Finally, Dr David McLaughlan (he/him) shared
fascinating research on mindful drinking, highlighting
the link between mental health and the LGBTQ+
community. He also showcased technology that can be
used to effectively change habits in order to create a
healthier relationship with alcohol.

@redefiningpower

Birgit Neu @ - 2nd

Senior DEI Advisor | LinkedIn Top
Voice 2022

3d-®
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An ESG Roundtable was the final event of the Out
Leadership Europe summit last night, looking at the
current position of LGBTQ+ within ESG reporting - or
lack thereof as the case may be. Ken Janssens shared
data from his research about what the few companies
who are reporting on LGBTQ+ are saying, and
moderated a thoughtful discussion about what the
impacts are for different stakeholders from the lack of
reported information about LGBTQ+ and a number of
other diversity strands that companies are actually
working on within their DEI strategies. Big takeaways
were that it's not just what gets measured that gets
managed but also now what gets reported gets
managed, and we should not forget that many smaller
companies who don't report look to the FTSE 100 and its
equivalents worldwide for best practices in this space. If
it looks like nothing is happening for LGBTQ+ and other
strands, that sends a significant message much more
broadly about what companies should be paying
attention to for true inclusion.

Lots more to pick up on here about what the corporate
LGBTQ+ community, DEI teams, investors, regulators
and so many other leaders in the mix are going to need
to do to address this. Looking forward to hearing more
about the Out Leadership ESG conference coming up in
the autumn.

Thanks again to Tamara Box and Reed Smith LLP for
hosting (love the Skyfall vibes there in the evening!),
Jane Barry-Moran and Marco Martinot from OL for
having me, and great to reconnect with Daisy Shone
and hear her views on the opportunities moving forward
around this too!

#LGBTQ #ESG #corporatereporting #data #targets
#evidence #inclusion

2 reposts

Olfert de Wit - 2nd

Chief Operating Officer, HSBC
Continental Europe
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Inspiring evening with Todd Sears' Out Leadership
Europe Summit in London. | was especially moved by his
fireside chat with Hannah Graf MBE and Jake Graf,
whose personal stories are a strong reminder that we
need to continue to fight for a world where everyone can
be their authentic selves.

Thanks HSBC and Colin Bell for co-hosting this evening.
And great to see so many colleagues in the audience.

Terecina Kwong , Emanuele Vignoli , Camille Dupuy
Olleon, Niccolo Polli, Karim NIRAOUI , Rachel
Montgomerie , Steve John

#lgbtq #hsbcpride #transrights
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Stephanie Silverston .. <+ Follow
m Senior Associate, Civil Fraud &

Business Disputes, at Greenb...
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What a week! Madalena Andrade, Andrés Jaramillo-
Mejia., Claire Broadbelt, Gavin Costelloe and | have
attended brilliant events as part of the Out Leadership
Europe Summit 2023, listening to fantastic speakers and
taking part in thought provoking discussions. It was
great to see familiar faces and meet new friends, and
invigorating to be part of a firm that creates
opportunities like this.

Special shout out to the OutWOMEN+ event chaired by
Jane Barry-Moran at Hogan Lovells which was an
honest, empowering conversation on identity, equality,
mentorship, and how we can all be better allies to our
colleagues and friends no matter how we identify.

This is effectively my coming out post on LinkedIn as
Co-Chair of Greenberg Traurig, LLP London's Allied
Pride Network ‘¥, which, if you know me, you'll know is
so far out of my comfort zone. If Lesbian Visibility Week
isn't the right time to do it, | don't know when will be!

#Outleadership #0utWOMEN+ #Lesbianvisibilityweek

8 comments - 1repost
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GT attorneys and business staff were proud to recently
attend a series of events hosted by Out Leadership in
London as part of the 11th Annual Out Summit Europe
2023. #GTAtlanta Shareholder John R. Richards (Labor
& Employment and Retail) joined #GTLondon
Shareholder Claire Broadbelt (UK Civil Fraud & Business
Disputes) and Senior Associates Gavin Costelloe (UK
White Collar Defense & Investigations) and Stephanie
Silverston (UK Civil Fraud & Business Disputes); and
staff members Madalena Andrade (Marketing
Specialist) and Andrés Jaramillo-Mejia. (Senior
Business Development and Marketing Manager). The
programming included:

Out Leadership’s Europe Summit VIP Dinner: Hosted
by Todd Sears, Founder & CEO of Out Leadership, Colin
Bell, CEO of HSBC Bank PLC and HSBC Europe, and
Sharon Lewis, Partner at Hogan Lovells.

NEXUS x Out Leadership Breakfast: An event
bringing together LGBTQ Networks and ERG Leaders to
network, learn and share best practices across 150+
companies.

OutWOMEN+ BREAKFAST: A discussion on what it
means to be a modern woman in business, for folks who
identify as women, non-binary, and gender non-
conforming.

ESG Dinner: Businesses, ESG, sustainability, and DEI
Leaders from Out Leadership's member firms and
partner organizations gathered for an evening of
thoughtful discussion and networking.

Pictured: John Richards, Claire Broadbelt, Gavin
Costelloe, Stephanie Silverston, Madalena Andrade and
Andrés Jaramillo-Mejia from GT. From outside of GT
Evan Jacobs, Head of Legal Operations and Liquid
Product, The Man Group.

#GTEquality #0utLeadership #DiversebyDesign
#GTDRIVES #LGBTQ+

SN® 46 1comment - 2 reposts

® > Todd Sears (He/Him) - @ - 1st
q Founder & CEO, Out Leadership
© 6d - Edited - ®

The 11th annual Out Leadership Europe CEO Dinner on
Wednesday night at HSBC's global headquarters in
London was a smash success! Emanuele Vignoli, CEO
of HSBC Luxembourg was the most gracias (and fun!)
host, and the 17 other CEOs who joined, as well as the
UK Ambassador to Luxembourg, were so incredibly
engaged, switched on and committed to action.

I shared OL's new 3rd annual board research that we
launched last week, Visibility Counts: The LGBTQ Board
Opportunity (https://Inkd.infeF564-9T), which maps
the board diversity policies of the Fortune1000, the
Nasdag, the FTSE, the ASX and the HangSeng. They
immediately checked to see if their companies were
LGBTQ inclusive at the board level--and were generally
shocked to find that they weren't. I'm told
conversations are already happening with corporate
secretaries, and several of the CEOs have reached out
to ask us to discuss with their board! Several leaders
promised to keep the research in their office, so that
every client coming in could check to see their LGBTQ
board inclusivity....

| also shared Out Leadership's Uganda brief, that we
built in concert with the US State Department, detailing
just how awful the law would be for their companies,
their employees and their customers--not to mention
humanity--and what they could DO to stop it. The
conversation was still going an hour past our end time,
and | had to duck out to catch a flight--which tells you
how committed the CEOs and businesses of the global
Out Leadership platform truly are.

To date, through our 110 global summits, and 65 CEO
Dinners, we've engaged over 1,100 CEOs around the
world, through hundreds of companies. The member
companies of OL currently employee over 10 million
leaders around the world. Mobilization of the economic
power that these leaders and their companies represent
has driven so much progress globally--and their
unwavering commitment will drive equality in the years
to come. I'm so grateful for their support, their
allyship--and their friendship. #returnonequality
#ceoleadership #moreworktodo #leadership #lgbtqg
#outleader

Colin Bell, Charlotte Crosswell OBE, Justin D'Agostino
MH, Serge Dumont, Michael Ensser, Fiona Gallagher,
Sharon Lewis, Hugh Milward, Paul Quain, George
Roberts, Demetrio Salorio, Fleur Thomas, Rick van
Aerssen, Alexander Walsh, Sam McBride-Wright,
D.Phil., Hannah Lewis

Cushman & Wakefield, Microsoft, Hogan Lovells,
Blackstone, American Express, DLA Piper, Societe
Generale, Egon Zehnder, Wells Fargo, Herbert Smith
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Outvantage™

It's the edge and asset of every LGBTQ+ leader. It's the
attention to detail and ability to think on our feet we
acquired while we were in the closet, making sure no
one found out. It's the drive and perseverance to be the
best — so we'd be loved no matter who we declared
ourselves to be. And it's the bond of shared experience
with every other LGBTQ+ leader in our community, at
work, and at our clients.

LGBTQ+ leaders excel in ways that are exclusive to our
particular experience. And when emerging LGBTQ+
leaders learn to harness their Outvantage™ —we excel,
thrive, and lead.

At our 11th Annual Europe Summit in London, emerging
LGBTQ+ leaders learned to unleash their Outvantage™
at our OUtNEXT program. Our leaders heard from
inspiring speakers including Devin Ibanez (the first
openly gay major league rugby player), Cindi Love
(Executive Director, Out For Undergrad), Bruna Gil
(Out@In Global Co-Chair, LinkedIn), Charlie Beasley
(Consultant, Egon Zehnder), Alexander Walsh (Senior
Managing Director, Blackstone) and Jane Barry-Moran
(Managing Director, Out Leadership).

We'd like to extend our thanks to our gracious hosts at
Blackstone for making this incredible event possible!

#OUtNEXT #OutLEADER
#OutLeadershipEuropeSummit #0utvantage
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