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Registration Interface

AUSTRALIA SUMMIT 2022

SYDNEY 5TH - 1aTH OCTOBEF

Our summits consist of a series of events— each one
designed to enrich, connect, empower all participants.

Our events, which feature outstanding speakers from a wide range of business and non-
profit partners and the world of sports and entertainment, are open to our member firms.

View the full schedule of events here.
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OutNEXT SALON
IN-PERSON REGISTRATION Registration to view the
‘panel via livestream will be
‘made available shortly
Please register forin-person attendance for the OUENEXT Salon hosted by Corrs Chambers Westgarth (Level 17, 8 Chifley 8-12 Chifley
Saquare, Sydney NSW 2000) on 6 October from 1500 to 18:00.

First Name *

Pronouns (# you would ke them printed on your namstag)

| —

AUSTRALIA SUMMIT 202:

— _OutNEXT SALON

The world has changed.
Young OUTLEADERS matter now more than ever.
Todd Sears, Founder and CEO of Out Leadership and Corrs, Chambers,
\ tgarth invite you to attend a panel of LGBTQ+ professionals and a
cocktail reception for member-nominated LGBTQ+ leaders in Australia.
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Invitations

SYDNEY 5TH - 11TH OCTOBER 2022

Todd Sears, Founder and CEO of Out Leadership and

hosts Macquarie, HSBC, Corrs Chambers Westgarth,
American Express, and Perpetual invite you to Out
Leadership's 6th Annual Australia Summit, in Sydney
Australia from 5th - 11th October 2022.
We' u be holding a series of must-attend events including CEO & VIP

our OUtNEXT emerging LGBTQ- leader session,
Ou(V/OM[N lunch, and our OutQUORUM board diversity initiative.

Our events, which feature outstanding speakers from a wide range of

rs and the world of sports and
entertainment, are open to our 98 member firms.

Early registration is encouraged to secure your place at this
landmark in-person Summit. Click the button below,

REGISTER

HOSTED BY

l’erpclm& - ‘ (XPhsec

© vacauarie

AUSTRALIA SUMMIT 202

VIP DINNER

=

Todd Sears, Founder and CEO of Out Leadership and
Shemara Wikramanayake, CEO of Macquarie Group,
invite you to a private salon dinner to discuss the future
of LGBTQ+ equality.

Wednesday October 5th, 2022
Cocktails: 18:00 Dinner: 18:45-21:30

mited,

Please RSVP HERE by Sept. 20, 2022.
For more information please email us at events@outleadership.com
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AUSTRALIA SUMMIT 2

TALENT LANDSCAPI
I'HE FUTURE OF WORK

Todd Sears, Founder and CEO of Out Leadership and
Antony Shaw, CEO of HSBC Australia, invite you to
a private lunch at HSBC Sydney to discuss The Future of Work: how
corporations can take a proactive role to maintain diverse and inclusive
values within a hybrid workplace.
This invitation-only event is closed to the

sublic anc
and is exclusively for Diversity &

in mer

hip - ned hundreds
ders for these engaging discu

and senior P
and global networking opportunit

Thursday October 6th, 2022
12/00-14:00

To register click the button below

RI 2

woseone P HSBC
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AUSTRALIA SUMMIT 20

OutNEXT SALON

The world has changed.

Young OUTLEADERS matter now more than ever.

Todd Sears, Founder and CEO of Out Leadership and Corrs, Chambers,
Westgarth invite you to attend a panel of LGBTQ+ professionals and a
cocktail reception for member-nominated LGBTQ+ leaders in Australia.

invitation-only ever ed to the public anc

Thursday October 6th, 2022
15:00-18:00

rs Chamt

To register click the button below

REGISTER

HOSTEDBY.

AUSTRALIA SUMMIT 2

BREAKFAST
Kenya Simon, Director, Member Experience of Out Leadership and Rosalind
Coffey, Head of People, Culture and Client Experience of Macquarie Group

invite you to a private breakfast for those who identify as LGBTQ+ women or
non-binary individuals in business.

closed to the public an
it Leadership has convened hundre
Suite and senior-level leaders for these engaging discu
al networking opportunitio:
Friday October 7th, 2022
Breakfast: 8:00-10:00

To register click the button below

REGISTER

oo () MACQUARIE
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Todd Sears, Founder and CEO of Out Leadership and Rob Adams,
CEO and Managing Director of Perpetual, invite you to discuss the future of
board-level LGBTQ+ equality in Australia. This private salon dinner is
generously hosted by Perpetual

he public and pre

Tuesday October 11th, 2022
Cocktails 18:00, Dinner: 19:00

erpetual | Le L 18 Angel Pla 123 Pitt Str

If interested please email us at events@outleadership.com

HoSTED BY Perpetu?

I)IHNNER

Todd Sears, Founder and CEO of Out Leadership and Corrina
Davison, Managing Director of American Express Australia & New
Zealand, invite you to a private salon dinner at the Park Hyatt
Sydney to discuss the future of LGBTQ+* equality.

itation-only

Monday October 10th, 2022
Cocktails: 18:00 Dinner: 19:00-22:00

If interested please email us at events@outleadership.com

HOSTED BY.




Event Brochure
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‘ ‘ We know as leaders, that
what we say and do has a huge
impact on whether people feel

ip helps all of us \\aI]\ in
each other’s shoes?”

ons about
sion and LGBTQ
and lwlnuaununnhk and ucatm
on how we deliver on this promise.

#OUTLEADER

Summit Overview
Day 1: Wednesday, October 5th

VIP Dinner
Host: Macquarie Group

Cocktals s30pm 12730
Binner.700-10,00 pm 119.00-2200

Qpeningemas Todd s Fouder CE0 Ol Loderp
Sheakers Shemara Wikzamanayake, CEO. Macae

Macquarie HO: 50 artin Placa,Sydney NSW 2000, Australia

In-Perzan & Recording

Day 2: Thursday, October 6th

Talent Lanscape: The Future of Work
fost: HSBC

sz00z00pm | 12001400

Paneists Tod Sears,Founder & CFO, Out L eadership, Akony Shaw, CFO, HSBC Holdings Austala Dawn
Emsen Hough,Diccior, ACON's Prd Inclusan Progranms ACON

HSBC Office 00 Barangaroo Ave, Barangaroo NSW 2000, Australi
In-Person & Recording

OUtNEXT Salon

Host: Coors

300600pm 15001800

Panctst Tod Scars, Foundor & CEO, Out Leadershi, Jared HeathParer, Corrs Charmbers Westgarth,Da,
Emsen-Hough, Diector ACON's Prde nclusion Frogtams.

In-Porson & Recordng

AN
OUTLEADERSHIP

Summit Overview

Day 3: Friday, October 7th

OUtWOMEN: Breakfast
Host: Macquarie Group

Chent Experience Macauarte Group
0, cqualty Austral

Applc Eriepr
anc Founder Transgender Price Allance, Kenya Smon. DIctor Member Experionce, Ot | exderiy

Macquaris HQ: 50 MarinPace,Sydney NSV 2000, Australia

nPerson

Day 4: Monday, October 10th

CEO Dinner
Host: AMEX

600900pm 18002100

Bipress Ausirala and New Zealand

-

Day 5: Tuesday, October 11th
‘OutQUORUM Dinner

Host: Perpetual

600-900pm 4800:2600

OperingRemar Todd Sears Forder & O, Oudersip

‘Speskers Ao Acams,CEO, Perpetual Davi e, Project Stakeholder & Change Management ASK Daid
o, Patoes gsion & Mo Cors o Ve

Porpetual Offce 123 it Street Sydney, NSW 2000, Australia

n-Person

“ For as long as we have people
who feel that they cannot bring
their true self to work, we have
aproblem. am committed to
creating an environment wher
all our people can confidently be
themselves.




Event Brochure

Speaker Bios
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About
Out Leadership
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Infooutleadership com
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ESG Summit 2023

Out Leadership is launching the
Return on Equality™ Initiative to
convene CEOs, industry lead
and thought partners to addr
today’s ESG reporting an
oadmap forward for
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Event Sighage

OUTLEADERSHIP\

WELCOME TO
OUT LEADERSHIP'S
7TH ANNUAL

AUSTRALIA

2022

SPONSORS

4X) Hsse
@ ‘ O macauarie

ROPESSCRAY | By

OUTLEADERSHIP\

b& HSBC remains
driveninits quest to
provide its staff a
flexible, open and
genuinely caring
working environment.”

Antony Shaw
CEO, HSBC Australia
Summit Speaker

#OUTLEADER

AUSTRALIA
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Event Sighage

‘X} HSBC © vacauarie "
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omsADEnsulr)

AUSTRALIA ;
SUMMIT 2022

CEO DINNER

ENTREE
Vanilla burrata, heirloom tomatoes, basil oil,
garlic crostini
2021 Lake's Folly Chardor
2021 Grosset Polish Hill




Event Signage: Menus & Table Cards

OUTLEADERSHIP\

AUSTRALIA 2022

TALENT LANDSCAPE EVENT
THURSDAY OCTOBER 6™

Roasted heirloom vegetable salad, vincotto dressing,
walnut crumb, whipped ricotta, goats’ cheese,
(GF)(Vegetarian)

Crispy skin humpty doo barramundi, Romesco,
grilled asparagus, pickled fennel.

Bread, roast potatoes, Brussel-sprouts
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AUSTRALIA 2022

Wednesday 5th October

VIP Dinner
Hosted by Macquarie
Thursday 6th October

Talent Landscape Event
Hosted by HSBC

OutNEXT Event
Hosted By Corrs, Chambers, Westgarth

Friday 7th October

OutWOMEN Event
Hosted by Macquarie

Monday 10th October

CEO Dinner
Hosted by American Express
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Download the
Australia Summit
Digital Brochure
here:
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Event Signage: Step & Repeat

AUSTRALIA SUMMIT 22

0 MACQUARIE @ OUTLEADERSHIF) EY H[]P[S &GHAY m HSBC
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EY H[]I][S & GH AY {X} HSBC © vacauarie @ OUTLEADERSHII)




Event Signage: Slides (samples)

#OUTLEADERSHIP

OUTLEADERSHIP
#0OLOZ /

WELCOME TO OUT LEADERSHIP'S 7™H ANNUAL

AUSTRALIA

5tH-111H OCTOBER 2022

SPONSORED & HOSTED BY

© vacauarie E | NPESKERN | s | gy | "rigp |

#OUTLEADERSHIP

OUTLEADERSHIP\
#0LOZ I &

ANTONY SHAW

CEO, HSBC AUSTRALIA

HOSTED BY

0w | [l | ey

‘ X Hsac

#OUTLEADERSHIP

OUTLEADERSHIP
#0OLOZ I

AUSTRALIA 22

OUT LEADERSHIP AND MACQUARIE WELCOME YOU TO THE

SPONSORED & HOSTED BY

QO meacquarie | BB RSKGN | (Xpe | gy | TP

#OUTLEADERSHIP

#0LOZ OUTLEADERSHIP

\/

SHEMARA
WIKRAMANAYAKE

CEO, MACQUARIE
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Event Signage: Slides (samples)
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Social Media: Speaker Announcement examples

Posted by Leo Jared Scheck - 10/3/2022 see

=, Out Leadership
OL/ 13,813 followers
2mo - ®
We're honored to welcome over 100 business leaders in Australia to our VIP
Dinner featuring Macquarie Group CEO Shemara Wikramanayake and Out
Leadership CEO & Founder Todd Sears

Don't want to miss out? Join our network of nearly 100 member firms
committed to investing LGBTQ+ equality and improving their bottom lines with

a Return On Equality™

#0OLDownUnder #OutLeadership

2z

VIP Dinner

=
=
<
1
}_
92
),
<

HOSTED BY
© macauarie

© Kenya Simon and 22 others

o v & Like & Comment

Posted by Leo Jared Scheck -« 9/29/2022 ..

w, OutLeadership
OLg 13903 followers
2mo - ®
Out Leadership is heading to Australia and we are so excited to convene a
panel of brilliant, trailblazing LGBTQ+ women for our OutWOMEN breakfast,
hosted by Macquarie!

Joining us are:

Rosalind Coffey, Macquarie Group

Kate Wickett, Sydney WorldPride

Anna Brown OAM, Equality Australia

Tanya Matthewson, Amazon Web Services (AWS)
Kenya Simon , Out Leadership

Peta Friend, Trans Pride Australia

For more information, email info@outleadership.com

#0LDownUnder #OutWOMEN

OutWOMEN

HOSTED BY

(o) N‘iAvCOUA'-‘tL

CC® Peri Lund and 98 others
D - &) Like & Ccomment

Organic impressions: 3,442 Impressions

- Out Leadership @ @OutLea... - 10/6/22
OII Rosalind Coffey, @Macquarie
Kate Wickett, @SydWorldPride
Anna Brown, @EqualityAu
Tanya Matthewson, @awscloud
Kenya Simon, @OutlLeadership
Peta Friend, @TransPride_AU

O n Qo 2

- Out Leadership @ @OutLea...-10/6/22
OII Don't want to miss out? Email
info@outleadership.com for more
information.

#OLDownUnder #OutWOMEN
o 0 Q &

4 comments - 5 reposts

Show stats ~~

Posted by Leo Jared Scheck - 10/4/2022

=, OutLeadership
OII 13,813 followers
2mo - ®

Progress happens at every level.

That's why Out Leadership is committed to developing emerging te ...see more

EC@® Michael Paterson and 18 others

> - ) Like &) Comment

<
@
'_
(9]
=)
<

1repost




Social Media: Live Coverage examples

e thatmarion
Sydney, Australia

thatmarion Super motivating and inspirational OutWomen+
breakfast panel discussion in Sydney today. Proud to be
among the lesbians making the workplace safer and more
welcoming for other women. I'm taking several ideas back to
our @wppunite network

Thankyou Todd, Kenya and #outleadership

1h

MIT 22

AUSTRALIASUM

=y EY  OPSEGHY (X rsec

@ petitebrioche8 Let me know if you get a chance to catch up o
Maz. That would be lovely!

1h  Reply

Qv W

19 likes
1 HOUR AGO

@ Add a comment...




Social Media: Speaker & Attendee examples

h S &
oL, outleadership

Qv W

M8 Liked by camillewitt and others

outleadership “We come from all walks of life but we
are here for a common purpose — to ensure that we
are visible and included, because often we are not.
Today is the start of a conversation, and a start of a
community.”

— Rosalind Coffey, Head of People, Culture & Client
Experience, @Macquarie in her opening speech to kick
off Out Leadership's OutWOMEN+ breakfast.

We are so grateful for all the work our host,
@Macquarie Group, put in to make this such a
successful and empowering event.

#OutWOMEN #OLDownUnder #0L0OZ
October 11

h N ®
oL, outleadership

® QY W

@MP Liked by ljacobsen7 and others

outleadership “Leadership is following through on
actions and going to uncomfortable places to do the
right thing.”

- Kate Wickett, CEO, Sydney WorldPride. At Out
Leadership's OutWOMEN+ event hosted by
@Macquarie, Kate challenged companies to follow
through on their commitment to the LGBTQ+
community by supporting inclusive policies all year
round, not just during Pride month.

Thank you to Macquarie for hosting this thought-
provoking panel discussion!

#OLDownUnder #0utWOMEN #0L0OZ
View 1 comment

h S .
oL, outleadership

ot
EY  ROPESRGRAY  qXDpssc

Qv W

@5}3 Liked by ljacobsen7 and others

outleadership “I had no role models, even when |
moved to Sydney, all the gay partners were men. It was
so nerve-wracking to come out even though | had been
comfortable in university. You need those role models,
and you need visibility. | think if | came out today, it
would be different.”

- Anna Brown, CEO of Equality Australia, on the
importance of LBTQ+ visibility. Thank you, Anna, our
panel and @Macquarie for a thought-provoking
discussion at our OutWOMEN+ breakfast last week!
Stay tuned for more insights.

#OutWOMEN #OLDownUnder #0L0OZ
October 13

h S -
oL, outleadership

Qv ’ W

@MY Liked by ljacobsen7 and others

outleadership Earlier this week, Out Leadership
convened our 7th Australia CEO dinner, adding 22
Australian CEOs to our global cohort of almost 800
CEOs globally. While we keep these conversations
under Chatham House rules, it was so inspiring to see
so many CEOs of Australia's most important companies
come together to create community and engaged in
promoting equality through the power of business.

Thank you to our generous host American Express for
bringing together this amazing group of people!
#OLDownUnder #0LOZ #ReturnOnEquality

View all 2 comments
October 14



Social Media: Speaker & Attendee examples

h N .
oL, outleadership

) HSBC °MACOUAREE omswase

{X HSBC O»ucws E

Qv W

@P® Liked by camillewitt and others

outleadership What's your purpose? How is your
company leveraging an ESG framework to advance that
purpose?

These questions are critical to leading successful
businesses in our new hybrid world. Talent retention
specifically is all about purpose-driven work —
employees and clients care about the work they do and
the impact of their work on their communities. And if
your business doesn't offer a clear vision -- those
employees and clients will go elsewhere.

That's why strong business leaders create a culture of
understanding for LGBTQ+ employees — empathizing
with the work that it takes to overcome barriers and
take one's "whole self to work.”

Qv W

BT Liked by camillewitt and others

outleadership "The voice of the CEO and the executive

team is critically important — it sets the gold standard
for people who want to move up in their career. It's
often those people who get quoted in the media
because people genuinely want to hear from them."

- Dawn Emsen-Hough, Director, ACON's Pride
Inclusion Programs on the role of business and CEOs in
driving inclusive policies for the LGBTQ+ community.

October 8

Posted by Leo Jared Scheck 10/20/2022 cee

h S .
oL, outleadership oo

=, OutLeadership
OLI 13,903 followers

mo - ®
As much progress as we've made as an LGBTQ+ community, LBTQ+ women
and non-binary people still suffer from the burden of gender discrimination
within the workplace and within the community. At the risk of their ...see more

® Qv W

@ M Liked by ljacobsen7 and others

outleadership "We are a family — you understand what
it's like to be me. | understand to an extent what it is
like to be you. That's special. You cannot learn it and
you cannot buy it. It's incredibly valuable. We have to
lean on each other and celebrate each other’s
successes. That's family and that's beautiful. | am very
proud of that."

€& Michael Paterson and 11 others

oD - (5 Like

1 t
commen — Dawn, Emsen-Hough, Director, ACON's Pride

Inclusion Programs on the power of the LGBTQ+

& Comment community as a network across all industries.

#0OLOZ #0LDownUnder #OutWOMEN #OutNEXT

Organic impressions: 858 Impressions October 9

Show stats ~



Posted by Leo Jared Scheck - 10/11/2022 soe

=, Out Leadership
OLg 13,903 followers
2mo - ®
“We come from all walks of life but we are here for a common purpose — to
ensure that we are visible and included, because often we are not. Today is the
start of a conversation, and a start of a community.”

— Rosalind Coffey, Head of People, Culture & Client Experience, and
Macquarie Group in her opening speech to kick off Out Leadership's
OutWOMEN+ breakfast.

We are so grateful for all the work our host
Macquarie Group put in to make this such a successful and empowering

event.

#OutWOMEN #OLDownUnder #0L0Z

© Leo Jared Scheck and 18 others

D - & Like & Comment

Social Media: Speaker & Attendee examples

Posted by Leo Jared Scheck - 10/9/2022 eee

w, Out Leadership
OL g 13,903 followers

2mo - ®
"We are a family — you understand what it's like to be me. | understand to an
extent what it is like to be you. That's special. You cannot learn it and you
cannot buy it. It's incredibly valuable. We have to lean on each other and
celebrate each other’s successes. That's family and that's beautiful. | am very
proud of that."

— Dawn, Emsen-Hough, Director, ACON's Pride Inclusion Programs on the
power of the LGBTQ+ community as a network across all industries.

#0LOZ #0LDownUnder #0OutWOMEN #OutNEXT
S -

D - (5 Like

&) Comment

=, Out Leadership
OL g 13,903 followers
2mo - ®

Coming out as an *ally* is critically important too.
Post-pandemic, allyship to the LGBTQ+ community has grown but visibility has
diminished. Allies, make yourself and accessible and known -- the LGBTQ+

people in your life thank you!

This is just one of the insights from our 2022 Australia Summit. Thank you to
everyone who came to our Talent Landscape Event, hosted by HSBC.

#0OLDownUnder #0LOZ #OutLeadership #ReturnOnEquality
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*Leadership is following through on actions and putting yourself in
uncomfortable situations to do it" - Kate Wickett

Today | had the privilege of attending the OutWomen+ Breakfast as part of Out
Leadership ‘s Australia Summit for 2022. | came away with fresh perspectives
on the challenges that face LGBTQIA+ Women in the workplace and how
organizations can better use their platform to be allies - pushing for change
366 days of the year, not just on specific days of awareness.

Ialso found it particularly interesting hearing from PwC Alumni Tanya
Matthewson on some of the findings from her report, “Where are all the
women* - particularly why LGBTQIA+ women are less likely than their male
identifying counterparts to come out at work.

Thanks to Rosalind Coffey from Macquarie Group for hosting the event, the
panel members Tanya Matthewson Kate Wickett Anna Brown OAM and Peta
Friend for sharing your insights and experiences, and to those that made the
event possible!

To read the *Where are all the women?" report, click the link below.

https://inkd.injgweYbT7Y

D v & Like & Comment
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"| often say, where the tension goes, energy flows. We pride ourselves at
HSBC on having a very strong social consciousness. Being in the center of
these conversations about important issues surrounding equality — family
support, healthcare, workplace environment — is vital to our work. Not only
does it make HSBC great for the people who work here, but a great example to
the people who could work here."

-Anthony Shaw, CEO HSBC Australia

#OLDownUnder #OutLeadership #ReturnOnEquality
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OL Thank you, Anna, our panel and Macquarie
for a thought-provoking discussion at our
OutWOMEN+ breakfast last week! Stay
tuned for more insights.

#OUutWOMEN #OLDownUnder #0L0OZ
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OL\ Out Leadership @
& @OutLeadership

As much progress as we've made as
an LGBTQ+ community, LBTQ+
women and non-binary people still
suffer from the burden of gender
discrimination within the workplace
and within the community.

7:01 AM - 10/20/22 - Loomly

3 Likes

OL\ Out Leadership @
& @OutLeadership

Earlier this week, Out Leadership
convened our 7th Australia CEO
dinner, adding 22 Australian CEOs to
our global cohort of almost 800 CEOs
globally.
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‘quality is smart business. The outcome
for business must be in line with the
outcome of the people, especially in a
people-driven business like ours. You miss
out when you putblocks around peopl
when you cut them off. We want to unlez
people, take away these blocks:

having a
very strong social consciousness. Being in
the center of these conversations about
importantissues surrounding equality
— family support, healthcare, workplace
environment —is vital to our work. Not ¢
does it make HSBC great for the people
who work here, buta great example to the

cople who could work here.”

Antony Shaw
CEO, HS
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Key Takeaways

2. People-centered leadership and diverse
representation in the workplace enable
businesses to thrive by reaping the benefits
of equality.

Adiverse and mulifaceted global economy
necessitates the nt of all mar

intersecting cultural identities The post-pandemic
ra and i Unique environment for socioculuralan
environmenial sensitivity create a unique opportunity

T cormparise e ey st Poopl

ted in self-realzation and it & viaLfor
business leaders o ask themselves: how are we.
empouering people (o make  difference inour
community?
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v lmpor[ ant
the gold standard for people who
want to move up in their career. Often
it's those people who get quoted in
the media because people want to
hear from them

“ We come from all walks of life but
we are here for acommon purpose
to ensure that we are visible and
included, because often we are not.
Today is the start of a conversation,
and a start of a community:

Rosalind Coffey

#OUTLEADER

Key Takeaways

1. Leaders must adapt as consumers,
employees, and investors prioritize corporate
responsibility.

Inequality i at the forefront of workplace
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Key Takeaways

3. Diversity in the talent pool is a minimum
expectation.
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‘ ‘ We have humanized the

erience of being trans and being

gay. We need to share our stori

that we can create allies of people
who then go on to live as allies for

the rest of their live:

etaFr
Founti ns Pride Ausiali
Summit Speaker

‘ ‘ Leadership is following

through on a

ions and going to

uncomfortable places to do the

right thing™

#OUTLEADER
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Key Takeaways

4. Return on Equality™ is the new bottom line.

Ml o i e e i
can and should use their platfor

particular need to uss their positions to create positive
change at the ofice, community.national. and global

aptiy stated. "leadership i following through on
actions and going to uncomfortabl places to do the
Tight thing” CEOS must uso thei platforms to push for
equalty because its the ight thing to do and becase:
people are expecting them to do i

Today, corporations are focused on both their
Procick ot nd it mpacton society s
contemporary cynamic extends businesses'abilty
to change socielal norms and advance sociajustice
issues. AS Shemara Wikrama CEOand
Managing Director of Macquarie. shared uring the
VIP Dinner, ‘Equalty is smart business The outcome.
for business must be n-line with the outcome of
the people, especallyin a people-civen business.
ke ours. You miss ot when you put blocks around
peopl, when you cut them off We want o unlsash
people. take avay these blocks™ When businesses
succeed in this goal.they enable people and
communites to excel
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Out Leadership
Global Advisory Board

Lou Aversano
‘SVP. Global Brand Offcer
Cigna.

fein
‘CEO & Chairman

Both Brooke-Marciniak
(GlobalVice Char, Public Polcy (relred)
B

Lord John Browns®
Executive Chairman
LyEnergy

Gigi Chao

Executive Vice Chairman
Cheuk Nang (Holdings) Lt

BrianL Duffy
CEO, Greenberg Traurig, LLP

Fitterling
CE, Dow
Peter T.Grauer"
Chairman
Bloomberg LP
Richard Jeanneret
Americas Vice Chair East Region
Managing Partner. EY

Ken Mehiman'

Global Head of Public Afairs
KR

NoelQuinn’

Group CEQ

HSAC Holdings plc.

Lee Sch

reter
Chairperson of the BOA
Utler

Kathleen Sebelius

CEO

Sebelius Resources LLC

Dr Ashley Steal”

Fomerice hai UK
KPMG

Fteint Wes Opeatons
Norh Anerca pering Ui,
Coca Cola Compan

Kenji Yoshino'

Professor of Constitutional Law, NYU School

of Law Chief Justco Earl Warren

Lan Kwai Fong Group

“Emeritus.
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Out Leadership is launching the
Return on Equality™ Initiative to
convene CEOs, industry leaders,
and thought partners to addre:
gaps in today's ESG reportir

and create a roadmap forward for
positive change.

We sectremenious coprtniy o cmbcd

LT e i) bl vy i o Emwcrrmenta
cal 3mumsv\3r tanabily Thioud

ized DEI metrics, nl raly theinclusion

GO n]ualri)rwnmn BEEEEE R
infly expan and deepen thempact ESG can e
ona companysbotom e

‘companies MUST do busin

e

OurRelum on Eualty nalive for 2023 il encompass
 events around the world inclucing summits,
Gnrers, and working roup

Interested in getting involved at the sponsorship and/or
working group level? Contact infogoutleadership com
formor




Summit Images (samples)

2

ot
E oneon>  EY O OMPSIH (Xpusec
"\ V@ EY (X

n e \‘\ / ‘“"’

A P

- v, X>§SBC OUTLEADERSH\P:
\ Y HUP[S GHP‘\'\ "y © vacauare
&

.
‘}g\ ’/‘lr"S'OUTLEADERSHH)
e N

AU

|
|
|

”‘ ,’ :

o | Ny
e 2t el

JL‘- B 1 A e

© macauarie @ OUTLEA
{X’ HSBC 0 MACQUARI

ROPES & GRAY




OUTLEADERSH|F>



