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Executive Summary

3

LGBTQ+ women are higher earners 
than their straight/cisgender peers 
but face more challenges getting  
in the door
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LGBTQ+ women are less likely to 
be involved in ERGs and to see their 
LGBTQ+ identity as a career asset 
than their male counterparts 
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Only 9% of women believe  
that their LGBTQ+ status 
is an asset in their career/field 
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to support making this first ever
global Out Women research possible.
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